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Occupations most in demand
in energy sustainability scenario, 2030

Building and related rades workers, exduding electridars
Labourers in mining, construction, manufacturing and transport
Market-oriented skilled agricultural workers

Metal, machinery and related trades workers

Sales workers

Electrical and electronic trades workers

Drivers and mobile plant operators

Stationary plant and machine cperators

m New jobs

Subsistence farmers, fishers, hunters and gatherers ® New jobs absorbing laid-off workers

Agricultural, forestry and fishery labourers
Assemblers
Sdence and engineering assodate professionals

B Jobs destroyed, reallocatable
¥ Jobs destroyed, not reallocatable

Business and administration associate professionals

Production and specizlized services managers

Food-processing, wood-working, garment and other craft and relsted trades workers
Handicraft and printing workers

Refuse workers and other elementary workers

General and keyboard clerks

Personal service workers

Numerical and material recording clerks
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Job change (millions)

Source: Skills for a Greener Future.
Key findings, ILO, 2019
Note: ILO calculations based on EXIOBASE v3 and national LFSs.



Skills for a Greener Future
Investir dans le capital humain
Scenario sustainable Energy. 2030
Potential job growth

Risk of job destruction Job creation potential
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million
jobs
2 S 20
g million | million million
. jobs jobs new jobs
could be could be need training could absorb
destroyed if | reallocated laid-off workers
workers are ‘ T
not reskilled need reskilling and upskilling
into new to reallocate within same occupations
occupations in hgrowing industries
Source: ILO (2019) Skills for a Greener Future. Infographic.
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Méthodologie allant des compétences identifiés du terrain aux formations continues
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https://www.sbfi.admin.ch/sbfi/fr/home.html
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Validation des alertes de veille
prospective par les spécialistes
meétiers

)

Veille participative
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compétences

Identification des '

INDIVIDUS + SECTEUR
ECONOMIQUE

Développement de I'employabilité en
fonction des compétences acquises et
requises sur le marché

‘ Employabilité +

OUTILS DIGITAUK

m Plateforme de veille
participative

Reéférentiels Validation électronique
électroniques des des compétences

compétences

Portefolio électronique
des compétences




HUB FUTUR DES JOBS
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accélération de connaissance

Les experts des “métiers” touchés par ces
changements se forment sur I’hydrogéne :

- sa production,

- son acheminement,

- son stockage

- les stations de recharge,

- les piles a combustibles,

- la maintenance des véhicules
- la sécurité
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Réles des experts :

- Définir une méthodologie
d’accompagnement

- Déterminer les grappes de métiers
touchés

- Cartographier les compétences touchées

- Déterminer les compétences attendues

- Déterminer les formations continues et de
base attendues
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Informations :

LARAG

MORE THAN TRUCKS

Sabrina Cohen Dumani, présidente
sabrina@nomadsfoundation.com
Tatiana Fedotova, cheffe de projet
tatiana@nmadsfoundation.com
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